Questions to Expect During an Interview
        Tell me a little about yourself. 

Talk about your experience, qualifications, and accomplishments—not your
childhood, family, or hobbies.

        Why do you want to work for our company? 

Talk about the company and what you know about the company or organization, show that you have done you homework. 

        Where do you see yourself in five years? 
      Be honest, the company wants to know if you are going to stay for a time.         
        What skills does this job require? 
       Research and know the skills the job requires. 
        What qualifications do you have? 

Name a skill, list your qualifications and talk about your accomplishments. 
        Tell me about my company. 
In order to do this, visit the company’s web site, call the Chamber of Commerce or interview an employee of the company.  Get information on the company size, its key products or services, the markets Employee of the company products or services, the markets where it competes, and its overall reputation. 
        Tell me why I should hire you? 
Be specific, talk about your philosophy and what you can do for the company. 
        Why should we hire you?

The employer wants to hear your interpretation of the important aspects of job

        Tell me about a problem you’ve faced and how you handled it? 

They want to assess your analytical skills as well as your ability to relate to delicate situations with
tact and diplomacy.

       What are your greatest strengths? 
This question is testing your ability to present your strengths and to see if your strengths match the job position  Also they want to know how you present   yourself and will watch for over-confidence, boastfulness, dishonesty, and lack of assertiveness. 
        What interests you most about this job? 
This is why you want to know exactly what the posting and job description say.
Make sure your strong points match the company’s needs. 
